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THE INDUSTRIAL UNIONS AND THE STRIKE 
ANNCR: 

THREE OF ANERICA'S BIGGEST AND OLDEST INDUSTRIAL UNIONS 
HAVE BEEN IN THE NEWS RECENTLY, AND IN EACH CASE THE CENTRAL 
ISSUE HAS BEEN LABOR'S HUHCER OHE WEAPOH, THE STRIKE, 
CHARLES MEDD EXPLAINS, 

VOICE: 

THE NATIONAL LAGOR RELATIC:IS ACT OF NINETEEN THIRTY-FIVE 
GAVE AMERICAN WORKERS THE RIGHT TO FORM UNIONS AND TO BARGAIN 
WITH THEIR EMPLOYERS, BUT NEARLY FIVE YEARS OF OFTEN VIOLENT 
STRIKES PASSED BEFORE THAT LAW TOOK FULL EFFECT. FROM THAT 
TURBULENT PERIOD ENERGED THREE POWERFUL INDUSTRIAL UNIONS 
REPRESENTING PRODUCTION WORKERS IN THE STEEL, AUTOMOBILE 
AND RUSBER INDUSTRIES. AND THOSE UNIONS -- ALL BORN OF 
STRIKES -- ARE BACK IN THE NEWS, EACH IN ITS OWN WAY, 
BECAUSE OF STRIKE-RELATED STORIES. 

FIRST, THE RUBBER WORKERS -- WHO INVENTED THE SIT-DOWN 
STRIKE THE NINETEEN THIRTY-SEVEN -- ARE ABOUT TO END THE 
LONGEST WALKOUT IN THE HISTORY OF THEIR INDUSTRY. THE UNION 
HAS COME TO TERMS WITH THO OF THE NATION'S FOUR MAJOR RUBBER 
PRODUCERS -- GOODYEAR AD FIRESTONE -- AND IS NEGOTIATING 
SIMILAR CONTRACTS WITH Ti:0 OTHERS, GOODRICH AND UNIROYAL,. 
THE AGREEIIENT, COHING MORE THAN FOUR HONTHS AFTER THE STRIKE 
BEGAN, WILL EVENTUALLY ADD OVER TiO DOLLARS TO THE CURRENT 
HOURLY WAGE OF FIVE AND ONE-HALF DOLLARS. (OPT) THE NEW 


CONTRACT ALSO PROVIDES RUBBER WORKERS FOR THE FIRST TIME 
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WITH PROTECTION AGAINST FUTURE INFLATION THROUGH AUTOMATIC 
WAGE INCREASES BASED ON CHANGES IN THE GOVERNHENT'S COST-OF- 
LIVING INDEX, (CZND OPT) 

AS THE RUBBER WORKERS EWD THEIR STRIKE, THE UNITED AUTO 
WORKERS ARE TRYING TO AVOID ONE OF THEIR OWN BEFORE THE 
PRESENT LABOR CONTRACT EXPIRES SEPTEMBER FOURTEENTH, 

FOLLOWING PAST PRACTICE, THE UNION HAS SELECTED ONE COMPANY -- 
FORD -- AS A NEGOTIATING TARGET AND WILL USE THE EVENTUAL 
AGREENENT AS A MODEL FOR THE ENTIRE INDUSTRY. AMERICA'S 

SEVEN HUNDRED THOUSAI!D AUTOWORKERS -- WHO NOW EARN OVER SIX 
AND ONE-HALF DOLLARS AN HOUR -- HAVE REJECTED FORD'S FIRST 
WAGE OFFER, BUT WHETHER THERE'S A STRIKE OR NOT WILL PROBABLY 
DEPEND LESS ON THE AMOUNT OF iIONEY OFFERED THAN ON THE KIND 

OF JOB PROTECTION THE UNION SAYS 1S NECESSARY IN THE VOLATILE 
AUTOMOBILE INDUSTRY. 

MEANWHILE, THE THIRD BIG INDUSTRIAL UNION -- THE UNITED 
STEELWORKERS -- IS TAKING A DIFFERENT APPROACH TO THE STRIKE 
ISSUE. AT A CONVENTION LAST WEEK, THE UNION VOTED TO 
CONTINUE ITS EXPERIMENTAL AGREEMENT WITH THE AMERICAN STEEL 
INDUSTRY TO RESOLVE DIFFERENCES THROUGH ARBITRATION RATHER 
THAN BY MASS WALKOUTS., THE NO-STRIKE COMMITMENT -- REACHED 
THREE YEARS AGO TO STABILIZE EIIPLOYHENT IN AN INDUSTRY THAT 
IS INCREASINGLY VULNERABLE TO FOREIGN COMPETITION -- IS UNIQUE 


TO THE AMERICAN LABOR MOVEMENT, AND NO HATTER HOW ATTRACTIVE 
THIS NO-STRIKE PLEDGE NAY SEEM, THERE IS LITTLE CHANCE AT 


THIS TIME THAT OTHER UNIONS WILL ABANDON WHAT THEY BELIEVE 
IS THEIR MOST POTENT BARGAINING <!EAPON -- THE RIGHT NOT TO 


WORK, 
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